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Dear Friends of Washington Vocational Services,

With this annual report we are pleased to share the contributions WVS has made in the lives of
those served. It has been a year to remember for WVS as we celebrated a milestone anniversary and
enthusiastically reached new heights in our efforts to embrace inclusion, and expand our services, as
well as Engage, Empower, and Employ our customers.

After forty years, our founding vision continues to drive us toward our mission. All of us at
WVS hold ourselves to high expectations and our impact is represented by the outcomes of the services
we provide. Within these pages, you will see we take our role in the community seriously and eagerly
accept any and every opportunity to provide education to employers regarding accessibility, inclusion,
and employing individuals with disabilities. We are dedicated to helping the youth in our communities
identify their dreams and plan their future. We are not only committed to helping people obtain a job,
but build a career, evidenced in the numbers of individuals who we supported seeing increased wages
Executive Director over the past year. This same mindset is reflected in the expectations we have as an agency. All staff
members have unique professional development goals and at the end of 2016, 65% of the team were
Certified Employment Consultants. While WVS has long been known for our success in supporting employers in hiring great
candi dates, employment is only one of many factors thathy nfliuenc
trained staff eager to implement and provide an array of services, allowing us to be instrumental in helping others who may n ot
currently be on a career path, connect to their communities, develop friendships, and access resources.

Janet Bruckshen,

We are extremely pleased and proud of the achievements made in 2016, and are poised to do even more in 2017. While we
understand there are always potential threats and barrilemefits to na
of diversity and full inclusion for all people. We have identified economical and legislative concerns we are certain to face in the
future and are determined to address them proactively. "

To all of you who have supported our mission in any
way, we value your contribution. Your support energizes us to
continue to invest our talents, and serve our customers and our 2
community. For those of you who would like to join us in our
quest to ensure all individuals the right to full inclusion in the
community, we welcome you.

Janet Bruckshen WVS Team at our Annual Holiday Luncheon, celebrating with

. . ugly sweaters
Executive Director




2016 by the Numbers

Officers:

YEARS @ President: Marci Miller
Vice President: Heather Hollingsworth
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OF SCRVICE Treasurer: Michael Warden
Directors:
1 0 66 Tim Witty Karin Cook
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CERTIFIED STAFF
"Sometimes the smallest victeries in

Mark Reed Glorita Mcintyre

829 Ken Eriksen Sven Mogelgaard

CLIENTS
SERVED

h’(fe are more rewar&ing than the

greatest milestones.”

[ Katie Kacvinsky



http://www.goodreads.com/author/show/4143266.Katie_Kacvinsky
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Over 200 guests joined us on October 27th in celebrating our 40th Anniversary. The evening
was spent looking back to our humble beginnings in a basement with borrowed furniture

and only a couple of staff members. Michael Warden, who was one of the two principals
responsible for the creation of the agency, was on hand to share some memories with usin
1976 a group of individuals united together over a shared vision to provide a more inclusive
way for people with disabilities to live, work, and enjoy their communities.

1976-1978

Community Services for the
Handicapped was opened

During first 26 months, over
200 individuals were placed

1981 One remarkable mention was the placement of 200 customers within the first
-ﬁ%ﬁggﬁy Wa::;;g;ir:;:::tfzml 26 months of the agencyds existence. |In
Every Step of the Way... Services beginning of WVS, Michael has been a consistent Board Member throughout
Began working with DVR, | OUr history. One of the greatest strengths of our agency through the past 40
ko years has been our devoted Board of Directors, providing strong leadership

that has set the tone for professionalism, innovation, and quality of our endeavors. Barbara
Barrett, former Executive Director (1982-2004), was also a guest speaker and shared that, at
one time, there was a hundred dollars framed and hung in the front office to serve as an

1983
Established relationship 2001-2003 ZDCGa008
% with Sea}ttle University, MLT property transferred to WVS
becoming the largest Received United Way grant to work
internship host for SU with Transitional Students using Established contract with
Person Centered Planning Community Transit and San Juan
1990 County for Supported
Received first CARF 3 year Employment
Expanded the Vocational 1999-2000 accreditation e
Evaluation Unit Opened office on Whidby
1996 Began services and opened Island
Received Projects with satellite office in Mt. Vernon
Industry grant B largest ider of
V8 S e DVR transitioned to Order of UNITED WAY
job placements in WA ) . .
Selection, stopping services SA[%\]H‘AN
Established contract with for 6 months. ;r t/mmmu
Veterans Administration ‘\' o




incentive for the first successful placement.
Fast forward 40 years, and this year we have
supported over 117 individuals in obtaining 4 ( 0 0 0pl 2
their employment goals. Other speakers of the
night were John Evans, former Vocational
Rehabilitation Disability Employment -
Employee Relations Specialist, and Marci

Seahawks take the field for the
first time on August 1st

Mil Il er, WVSO current
. A movVvi e Reoacllliytdel o0
Thanks to the numerous businesses : y
i e . big screen
Barbara Barrett and Michael Warden | and individuals who kindly donated to the
anniversary celebration, guests had an opportunity to enjoy delicious The App'.e Computer
appetizers, complementary beverages, and even bid on some silent auction 0 RIELIE HE BT
items. We had tremendous items donated such as a condo in Hawaii, airline NASA unveiled a space ship
tickets, a Seahawks package, and much, much more. 2016 called The Enterprise
In addition to celebrating this milestone, the evening Opened a new office in The countryds bic

Vancouver, WA

kicked off an annual fundraising event for the
agency. Stay tuned for details on our 2017 event!

WVS started its journey!

Ended services in Alaska

2012

Celebrating
Forty Years

Opened Burlington Office and
transferred corporate office to
Everett

2014

[—

@ Began ATTIC program of Service
AuntieAnne's Founded Handcrafted

Established Skagit County
Transition Services

2009 Bought Bellis Fair Cinnabon Boutique
Moved Alyeska Vocational
Expanded Supported
Employment services to Whatcom
and King County
Began Sedro Woolley Transition BRIDGES it m"smﬁ:[;l;lg dance Canter
Services NAVIGATOR
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Community Access

Individuals involved in Community Access (CA) have many
opportunities to engage in activities or classes within their own
communities. WVS encourages individualized services, and
through the discovery process identifies activities that truly
enrich the customerods | ives.
Woolley Senior Center to start an ASL class. Seniors, as well as
other adults with disabilities, have attended the class and enjoyed
learning new signs. Additionally, Skagit County approved three
scholarships for CA clients to participate in horseback riding. The
clients have enjoyed their time spent with the horses and look
forward to going again in the future! Several other ladies enjoy
shopping and going out into the community to find treasures at
their favorite thrift shop or material store. Many clients also
spend time with their peers at local libraries, senior, and ASL Class at Sedro Woolley Senior Center

community centers.
* * * * * * * * * * * * * * * * * * * * * * * * * *

Skagit County Parent Coalition

This new program, funded by Skagit County Public Health, and administered

by WVSd Sar a todptovide resources, public @dacation, advocacy, i arent
and awareness of issues affecting individuals with disabilities and their &y COALITIONS
families. The Parent Coalition seeks to empower families by providing various

opportunities for exploration of issues via support groups, email mailings of

local and current events, attendance at Advocacy Days in Olympia, and

connecting families to local resources.




Transportation

_ ) . Skagit Transit: Through a 0
Community Transit:. WV S6 de Cpérlaé?ship with Skagit Transit, #,) %. 4
long partnership with Community  \yvs has been a recipient of free bus 2 0%H [ - - %, $I

Transit provides free bus training passes through the Ride Pass Grant
services to clients from Snohomish Program. Passes can be used for

County. Individuals served include transportation to appointments,

people with disabilities, senior employment activities, and travel
citizens, and non-English speaking  {raining. ATTIC and DVR clients

persons. Training is individualized benefit from 1:1 bus training to help
to include the locations to which them learn how to get to job

each person would like to learn to
travel. WVS provides instruction
using Bus Plus Books and the online This year, WVS was approved to use
Trip Planner. Additionally, clients @ 12person van provided by Skagit

interviews and employment sites.

are supported in the community Transit! This has helped the ATTIC
when they are taught where to get ~ Students gain more access to their
on and off the bus, which bus to community. Prior to use of the van,
take, how to make a m o Students and This is Joe Muckerman, 2016 graduate

staff had to use
4 the public bus
or rent a bus

transfer, how to get
an ORCA card or
reduced fare permit,

of the Community Transit Travel
Training Program. When Joe began his
training, he relied completely on his

and other bus-related fort.gr;) up mom and DART for transportation. Joe
information. activies. learned to ride the bus to his job,
Alderwood and Everett Mall,
AR S S S S AR AR AR AR AR AR AR AR AR AR S A downtown Everett, and downtown
Alaska Program Edmonds. When asked what he liked
Alyeska Vocational Services (AVS) has ;n(::ti agout Iengms :r? noile :]h: t;u: ioj de
officially transferred the Bridges Navigator i n S0 moed w wer
Grant to Hope Community Resources, a well o ] .
respected non-profit in Alaska. This L
transition wil.l better S0l Fil]l h e travels all gver on the bus! His only rule
mission to enhance accessibility for is that he has to be home before dark.

individuals in rural and outlying areas who are Deaf or Hard of Hearing
and connecting them with assistive technology, housing, healthcare,
employment, and communication services.

Happy bus travels, Joe!
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School to Work Work students for 6 years anql has two

_ Employment Consultants dedicated to the
The Island County and Snohomish County  y55ram Seven students participated in
School to Work program assists students with  ghool to Work during 2015/2016 year. One
developmental disabilities experience a student, Cameron Newman (pictured right)
seamless transition to adult life as they leave graduated from the School to Work program
school. Stude_nts an_d _famllles e_nrolled in the with a job at Edmonds School District as an
program receive training, benefits planning, Assistant Music Teacher. He loves working
and resource coordination. The success of the \,ith the students as they pick music and
School to Work program comes from the practice for concerts. Cameron also enjoys
utilization of a team approach that offers direct playing the piano for them during class.
services to students to help them find good job
matches before they leave the program. Cameron Newman |

Snohomish has been working with School to

ATTIC Program

The Adult Transition to Independence Center (ATTIC) provides a
transition program for Skagit County students ages 18-21. The
Transition Center teaches employment and independent living
skills such as resume building, interview practice, personal care,
laundry, and food preparation. Three students graduated in June,
two with paid employment. The 2016/2017 school year started
with 20 students from six school districts in the area. Students are
able to choose from 26 Community Based Learning Experience
(CBLE) sites where they gain real world interview and job
experience. The ATTIC is also a CBLE site, giving students the
experience of washing towels for a dog groomer and a hair salon in
the community.




Dream Builders- San Juan and Skagit

Dream Builders began services last
year in San Juan and Skagit Counties
and have continued into 2016.

The program is a 16 week pre-
vocational program taught to middle
school students, giving them the
opportunity to participate in an
interactive and dynamic program
designed to help prepare students for
their vocational future. The focus is
on building upon the students
current strengths, skills, and interests
while encouraging imagination and
growth. Included in the program are:
parent information sessions, an
introduction to person -centered

planning, an opportunity to volunteer
within their communities, and a
graduation presentation.

The San Juan program includes pre
employment work opportunities for
8th grade students during the school
day. Students demonstrate soft skills
while interning in the culinary
program, the office, PE, and the
library. They learn valuable skills
around work quality, punctuality,
stamina, and accountability.

Both programs are looking to expand
to other school districts in the coming
months.

Skagi t

Dream Builfder 6s

Graduati o

ol l ove wi t

easy and my employment consultant is

fun and crazy. | like my job because my
cowor kers are fun t

wor ki ng

-Taylor Hower, School to Work Client

0Ol appreciate WVS w
because they not only found me a job at
PSRS, but a career field that | never
thought 1 86d be inte
Thank y ouVawegss§ Majtinez

ol like WVS becaus
respond to my needs immediately and
placed me in employment. | work for

Goodwill and am enjoying every
mi nut e -Rokemary Saldzar

OWVS is very succes§
State. Very helpful for the deaf. | am
very happy | gotapart-t i me |

- Kaye Peak

ob
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Engaging and Empowering Through Advocacy

Each year before the Washington State for individuals with developmental
Legislative session begins, the ARC of disabilities, their families, and
Snohomish County and the ARC of King caregivers to network.

County host Legislative Forums. These
events bring together legislators representing
respective counties, individuals with
developmental disabilities, their families, and
their providers. The gathering sends the
message that all people should live full,
integrated, and productive lives. The evening
is centered on sharing experiences so that
legislators can make informed decisions. This
is an excellent opportunity for community
members and elected leaders to connect and

Laura Akers is a proud attendee of
Advocacy Day every year. The event is
sponsored by Community

Employment Alliance and ARC of
Washington State. Laura loves going to
Olympia to be able to advocate for
herself and others on employment and
independent living issues. When asked
about her experience, Laura proudly
said, ol tell my I

Corinna Fale, and Bretta Williams at
the Capitol Building

important it is to continue funding for the services |

receive. | also got a thank you card from my legislator

saying they were happy that | shared my story with

them6. Laura isndt the only o
ability to advocate for herself. Nearly a dozen WVS

clients attended the Employment Advocacy Day this

year and many more are excited to make the trip in 2017.

There are great resources available on the ARC of
Washington State website to assist individuals in signing
up for action alerts, issues, and legislation. http://

DIV B I G2 arcwa.org/takeaction




Empowered Speaker Turned Reader

place a book on a scanner and the text O! 24 . %2
is then transferred into a speech
synthesizer. Unfortunately, the cost 2 %# / - - %. $ !
was way out of Ji S price range. .
and Employment Consultant Shirley
decided to keep searching for any

comparable equipment that would be NATIONAL ORGANIZATION ON

more affordable. D | SABI L I TY

Meanwhile, Jim prepared for his gig as
a motivational speaker at a Lions Club

meeting. On the night of his speech, he Washington Vocational Services
expressed his love of reading and his (WVS) is a valued partner for the
dream to one day have a reader so he National Organization on
Jim Bonnifield accepting his reader woul dnét need to d £=SG00 (T Ci2) -0 S vaS
read to him. Shortly after the speech, recommended WVS to several of
Shirley received notice that the Lions its business partners who were
Island County client Jimwas an avid  cjyp as well as another organization JerBl iy felr VNG Al
reader when he was growing up buta \yoy|d like to purchase the reader for interested in learning the needs of
progressive disorder called Retinitis  him! This was a complete surprise and th_‘fhbuti'”ess and V\{lt”lng to work
Pigmentosa gradually diminished his g ¢ | e y said, o0You nl)' hecl)p sl:iff;ngg.‘-:typ%gﬁng
visual acuity and left him unable to - hj s face when he floundr ot ke Shine
see. Prior to losing his sight, Jim supported Jim in his first attempt at is terrific at engaging and
memorized his favorite book, the using the reader and when she asked educating businesses on the value
Bible. him what book he wanted to read first, of hiring and retaining workers
Over the past several years, Jimhas he loudly excl ai me/d, igMyliB
worked toward a career goal of being
a motivational speaker. It was oThank you for all ‘he h:
recognized early on that technology that you did in getting me the Deputy Director, Professional Services

reading machine | can hard|y wait National Organization on Disability

for you to hook it up for me then |

can read and listen to my Bible and
other book plus my Lions

magazine that | ge

would be required to support Jim in
fulfilling his goals. Some technology
and resources were not difficult to
obtain but the item Jim felt would
really make an impact was a reader.
While a variety of options exist, the - Jim Bonnifield
basic idea is that an individual can
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Employing on Orcas Island

Jacob Griffithos diSgeeromiodenelaletogaig additomat o f
an outdoor maintenance team became a perspective about the best way to

reality at Camp Orkila on Orcas Island. communicate with Jake and

He started out part time, working understand his learning style. The

closely with Facilities Director, Steve environment coul dnodt
Miller, in the Maintenance Department because the staff is so willing to

maintaining the outdoor pool. Jake accommodate Jake. For example, co

loved working outdoors and Steve worker Jason gives Jake very detailed

l oved Jakeds enthusainadsmxphdcattidi ueet.i
toward the job. teaching Jake new tasks.

Steve wanted to learn more about Steve went on to say that he learns as

Jakeds disability, machfilomtldkeas Jaketlearssritom

i hi m. Steve al so app | JacobCriffith working at Camp Orkila
{ willingness and attitude to work which
| has rubbed off on the other staff
members, creating a change in the
culture at camp.

with Steve and there were several

occasions where Steve worked hand

over-hand with Jake, teaching him how

to position himself with his tools. This

In mid -April, Jake had an emergency  helped Jake gain more confidence in

cornea transplant which resulted in his  hijs tasks each week.

inability to work for 3 months. . .

However, Jakebs jo lg] '\"\?}ya%‘e"mewﬂﬂl trp]elgxe?u%\(/?

him when he had fully recovered. irector and advocqt(_ad to_ =ep Ja_ € on
long term, cross training him in various

After Jake built up his stamina, he areas of camp. The Director agreed and

became the new Fleet Steward, they are also working on establishing

detailing the vans, busses, and cars more natural supports so Jake can
Steve Miller, Will Miller, and Jacob Griffith after inspection. He worked closely move around camp with ease.




Empowerment in the Workpl

powerme € VvorkKplace $% & 3%26
approach with their interactions with 2 OoH - - 0p |

A . Costa Vida and enabling her to take / . 3!
@ G}S a I (la charge of her career on her own. - ! [

When speaking with Ted Lynne, h—ﬂp .
manager of Costa Vida, he reports, . @

Costa Vida is committed to its ocShe's a great empl : |

always on time, and very friendly. It
has been a pleasure working with

) ) . her.o6 |tdés great t
reflect their local neighborhoods. This Hattie is given to be empowered in the

A
includes employing individuals with workplace. S

disabilities. ‘ e >

Hattie is a young woman who is deaf T Ry I,

and has dreams and goals to be a
contributing member in her
community. Costa Vida has given her 0The WV Services are
an opportunity to do that. Costa Vida &%?Ef;’:'r‘\i/tii:’ilt:‘htzs :;afezexr;?g:m
is a leader in Vancouver, WA more experiénce and hgw to applying

these jobs on the website. About five or

community when it comes to
employing individuals with six months later, Chipotle called me for
interview and got hi

disabilities.

excited and WVS has been working
very hard to help and encourage me to
get job that | did! ...The WVS has
changed me the best

community, providing healthy food
choices, and hiring employees that

Hattie has been employed in food prep
at Costa Vida since July 2015. When
WVS met Hattie, she was already
successfully integrated into Costa
Vidads team. Hatt.i
from her Employment Consultant
about how to communicate with her
supervisors at work because she
wanted to be empowered and
advocate for herself. Costa Vida . . . . Pierce County: 7 King County: 27
embraced her independence, thus REVHE EERpIng VR 2l Crae Wik Kitsap County: 5 Thurston County: 1
allowing WVS to take an indirect Snoho. County: 8 Clark County: 16

- Emily Heinemann, Vancouver Client

The number of individuals who are
deaf that WVS supported during the
2016 year are as follows:
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Central Market o Mill Creek

Zach Chapman applied for a courtesy clerk Central Market has been very

position at Central Market and was offered under st anding of Zachoc rn his
an interview. Al t hou gohdeZadption and iowime@raduallye &t al |

of the essential functions of the courtesy to build his skills in the tasks he was most

clerk posting, the manager was impressed  prepared for. They provide regular check -

with Zachds motivati omsanad selkedthowf hz2dshfeeling about his

would consider a position as a lot responsibilities and encourage him to speak The opportunity that Central Market has
attendant. The manager was stunned when up when he is ready to learn more. provided to Zach has changed his life. The

Zach smiled and said he loved working in biggest change has been to his confidence
and independence levels. Prior to
employment, Zach rarely went anywhere
independently and relied on others for
transportation, financial matters, tracking
commitments, and money management.
Today, he is proud to say he contributes to
his household budget and rent and feels

great about being able to do so.

o . After 4 months of success on the job, WVS
the rain. Since most candidates would . .
. . . was able to fade back job coaching support.
visibly express displeasure at the idea, the
Several months later when some work

manager said it was at that moment that _he habiE; be %n concerning the emp{o;her theX

kne W heod be offerin et i ‘gach &hd gugogestetyvtﬁey reach

opportunity to learn the courtesy clerk out to WV'S to get some support to get back
iti i |

position. zach was thrilled! on track. Central Market was determined to

make it work and recognized the benefit in

accommodating him with job coaching

support. As a result, a solution was Zach has noticed changes too and said the
discovered and today Mr. Chapman is back most visible change was a physical one!
working toward his goal of becoming a With the help of a pedometer and a job that
courtesy clerk. keeps him on his feet all day, Zach has been
Zach has been excelling in his role and hitting as high as 40,000 steps a day! This
recently Central Market told him it was has resulted in significant weight loss and
time for him to learn additional better health. Central M
responsibilities. His manager even called toward supported employment and ability
WVS to see if they would like to be to focus on what Zach can bring to the team
involved in his additional training. while encouraging him to continue learning
Zach Chapman and Manager Candi Vold and growing on the job is commendable.




Paper Tiger Coffee Roasters

Owners Kenny and Sue Fletcher are
committed to serving their community in
any way. Not only did they hire one of
our clients who is deaf, they work closely
with the WA State School for the Deaf
(WSD) across the street to provide work
experience for students.

%- 0, / 9 %2 !
[ =) . %%3

Community Employment Alliance (CEA)
Washington State Governor Awards (GOV)
Washington Vocational Services (WVS)
Vancouver Disability Awareness (VDA)

ABM Tacoma (WVS)

At Work! (WVS)

Central Market Mill Creek (GOV, WVS)
Costa Vida (VDA)

Dominos (WVS)

EIl mer s Restaur ant
Eurest (CEA)

First & Goal (GOV, WVS)

Goodwill, Kent (WVS)

Students are trained as baristas, making
drinks and waiting on customers. The
owners believe that providing excellent
customer service is critical to their
business and they strive to learn every
customer and their name and they expect
their staff to do the
the only ones learning new skills. Kenny
and Sue are learning American Sign
Language through WSD to better
communicate with their employees and

Owner Kenny Fletcher

roasting coffee. The audio thermometer
would be used to provide a safer

Al
1
1
1
1
T
1
1
1
1
il
1
1
il
1
1

WVS staff. : King County Parks (CEA)

. . . environment for the students. Mountain View Rehab. Center (GOV)
In addition to working with students at Kennv and Sue wanted to involve the _
the WSD, Paper Tiger Coffee Roasters comr:uni to raise funds and awareness SHEER
offers positions for students from the WA ty L Panera Bread, Everett (CEA)
School for the Blind located around the so they put a otip i

. . with pictures of the 2 items. They Paper Tiger Coffee Roasters (GOV, WVS,
corner. While each student is looked at o VDA)
individually when starting work, many thought it might take a month or so to San Juan Life Care Center (WVS)
of the students are bein traine:d in the raise enough funds but the enthusiasm
. 9 from the community was so strong they Sedro Woolley Sanitation Dept. (CEA,

roasting process. Recently, the owners o GOV, WVS)

d h braille label d had enough money within 2 weeks.
wanted to purchase a braille labeler an 1  Service Mgmt. Systems, Cascade (GOV)
audio thermometer for the students. The Kenny and Suefs co 1 Sodexo (GOV)
labeler would be used to label the loyalty to the community does not stop
machines to assist in training and there. They are often asked to train i Starbucks (GOV)
learning the terms associated with people to be baristas so they will have i Thriftbooks (WVS)

individuals come in and learn as they are §  Walgreens, Burlington (CEA)
R T able. They hope to open a §gcond locatio 1 Walmart, Vancouver (GOV)
P R so that they can open a training center. _
COFFEE ROASTERS We are confident that they have the drive | it WUSERSEUIRSINER(E =00
R S N and the community support to achieve 1 YMCA Snohomish County (GOV)
their goal.

O-0:-0:-0:0:=0:=0=0:=0:=00=00=00=00=00=00=0
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Aunt i e OBaattleePtesium Outlets |~

Washington Vocational Services (WVS , . untie Anne
Pretzel locations in the Seattle Premium Outlet mall. The first i :
location has been a crowd favorite since 2005 and celebrated its 10
year anniversary last May. The second location opened in 2015
and has increased the number of individuals with disabilities
employed at both stores, expanded our diversity and provides an
inclusive work environment. Currently, sixof Aunti e Annedods
employees are persons with disabilities.

I'n June, Auntie Annef6s supported ca r wal ker s
passing out free lemonade at a Relay for Life event. Participants WVS Bookkeeper Cori Twigg posing with Twisty

also received coupons and enjoyed getting their picture taken

with mascot Twisty. Auntie Anne wal k

back to the amphitheater to mingle with the racers, their families,
and bystanders.

Twisty cheering for the walkers Relay for Life Participants




. .
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AuntieAnne’s;

Financial Status

Consolidated Balance Sheet

TOTAL ASSETS $ 490,975
2 i{ Z [ [ / d/dzy‘/ezg\L]_{]@WINB U I Sf TOTAL LIABILITIES $ 136,574
I gK2ffé& 26ySR {20ALf 9y GSNLINA&S NEQUITY $ 354401
CAYEFYOALEf tSNF2NXYIYOS
6CAAOLE  SENJ5508Y68NI omado TOTAL LIABILITIES & EQUITY $ 490,975
FFb2GSY nnamc ! yIdRAGSR CAYlIyOALT &

I TR

! MZNAMEpP T
[ [/ wS@SydzS MEZNAAMIpPp QT

2+{ 3 [[/ [/ hD 3 hLINIoay3d 9ELREEPENE
¢2GFt [[/ hLSNIeay3d 9ELISYyAES [EEIPANNS
bSGi hLISNIoay3ad LyO2YS {20Al f [ESPHNRE

¢20GFf hLISNIesay3d LyO2YS MMT SHMOM

O-0:-0:-0:0:=0:=0=0:=0:=00=00=00=00=00=00=0
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Washington Vocational Services
Financial Performance
(Fiscal Year December 31st)

**Note: 2016 Unaudited Financials

Program Revenue WVS

Lease Income

Social Enterprise Management Fee

WVS Grants, Contributions, and Fundraising

Total WVS Revenue

WVS Operating Expenses

(Represents the costs of operations and salaries,

Total Trust Account Investment Revenue

Total Operating Income

(Represents the revenue that remains after operating costs)

**2016
$

$

$

$

3,407,698

38,012
50,002
13,251
3,508,962

3,526,577

30,378

(17,615)
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2016 WVS Operating Expenses $3,526,577

2016 WVS Program Revenue $3,407,698




